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A Change Has Come!
D.A. Dorsey technical College Celebrates  
its ribbon-Cutting Ceremony

��Above: An Example of The Beautiful Restoration 
with Vibrant Colors that Grace the Walls and 
doors 

 At 9:00 a.m. on Tuesday, March 3, 2020, 
students, staff, faculty, Superintendent 
of Miami-Dade County Public Schools, 
our district leaders, elected officials, 
community leaders and school board 
members gathered at 7100 N.W. 17th 
Avenue, Miami, FL. for the unveiling 
of D.A. Dorsey Technical College newly 
renovated building. 
 Mr. Dana Albert Dorsey (1872-
1940), a businessman, banker and 
philanthropist, was one of the first 
African American millionaires in 
Florida and the American South. 
Dorsey was a firm believer in 
education and a philanthropist at 
heart who donated the land on 17th 
Avenue and 71st Street to Miami-
Dade County Public Schools. On this 
land, Dorsey High School was built in 
1936 and is now D.A. Dorsey Technical 
College. It provides a rich heritage and 
positive influence in the Liberty City 
area of Miami, FL. Over the years, the 
building needed a make-over and that 

was made possible by the General 
Obligation Bond (GOB). 
 D.A. Dorsey went through two-
phases of renovations to include new 
windows, motion-sensor energy-
efficient lighting, new floors, new 
roofing, furnishing, additional office 
space, state-of-the-art computer labs, 
adorned with vibrant colors that grace 
the walls and doors. The entrance of 
the school has a digital marquee to 
enhance communication publicly. The 
newly renovated facility will allow 
students more options to expand their 
educational opportunities in a zealous 
environment and bridge the gap for 
community engagement.  
 Guest speakers at the ribbon-
cutting ceremony were Mr. Alberto M. 
Carvalho, Superintendent of Schools, 
and The Honorable Dr. Dorothy 
Bendross-Mindingall, School Board 
Member, District 2, Miami-Dade County 
Public Schools. They both spoke on the 
richness of the school and its legacy. 

They gave accolades to the students 
who attend this institution and 
encouraged them to take advantage of 
what D.A. Dorsey has to offer.
 After the speeches by school board 
officials, the ceremonial ribbon-
cutting took place in the front of the 
school. A colossal red ribbon snipped 
by gigantic scissors signified the 
ceremonial ribbon-cutting symbolic of 
the successful completion of phase 
one and two of the school. It was a 
sight to behold and day to remember.  
 Following the ribbon-cutting 
ceremony, attendees had the 
opportunity to view the newly 
renovated building inside and out.   
 Mr. D.A. Dorsey would have been 
very proud with this moment in time.  
When he died in 1940, flags were 
lowered to half-staff all over Miami 
for his support of education for the 
masses.
And his legacy continues…

�Left to right: Ms. Diana Casimir(Student) Mr. Darius Redding (Office of US Senator, Marco 
Rubio), Mr. Luis E. Diaz, (Assistant Superintendent, School Operations), Mrs. Valtena 
G. Brown (Deputy Superintendent/Chief Operating Officer, School Operations, The 
Honorable Dr. Dorothy Bendross-Mindingall (School Board Member, District 2), Dr. Angela 
E. Thomas-DuPree (D.A. Dorsey Technical College Principal), Mr. Alberto M. Carvalho 
(Superintendent of Schools), Mr. Jaime G. Torrens (Chief of Staff),  Ms. Laura M. Perez 
(Laura M. Perez & Associates, Inc), Mr. Victor Alonso, (Governmental Affairs & Land Use) 
and Ms. LaTishea Colston (Student) 

http://http://www.dadeschools.net/
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 Distance Learning education is 
not a new concept to students and 
teachers at Miami-Dade County Public 
Schools. In the past, we have utilized 
this technique to teach our Adult 
General Education (AGE) courses  
– remediation in reading, writing, 
language arts and math, as well as 
high school equivalency, English for 
Speakers of Other Language (ESOL) 
and more . In response to the Corona 
virus and  the Governor’s “stay at home 
order,” we have quickly implemented 
all aspects of our training and services 
throughout the district via the Internet 
for both  K-12 and Adult Education 
Students. 
 Our M-DCPS educators have been 
working tirelessly and efficiently 
during this unprecedented global 
COVID-19 pandemic to implement 
interactive lesson plans using various  
types of software such as, Microsoft 
Teams, Burlington English and Google 
Suite, etc. This will engage students 
in critical, creative, and reasonable 

thinking, while attempting to gain the 
highest learning outcome levels.
 In the past, Distance Learning access 
to education was available to those 
with limited opportunities due to work, 
family, or physical limitations. 
Now, Distance Learning is mainstream 
and allows for students to develop skills 
to be more self-directed in a learning 
environment. It also requires individual 
motivation, initiative and for learners to 

become technology savvy. The District 
currently has 14 Adult Education and 
Community Centers and 7 Technical 
Colleges to accommodate this process.
 Recognizing the parallel need to train 
staff, the District is also offering several 
Professional Development Training to 
all of its instructional and support staff  
to assist with this transition.
 The coronavirus pandemic has 
allowed us to reshape the way in 

which we deliver the theory and 
practice of teaching. It has opened 
our eyes to new ideas for instructional 
and learning methodologies as we 
venture into an  academic cyberspace. 
It is a catalyst for online education, 
and presents the possibility not just 
for teaching locally, but also on an 
international scale in the near future.

https://www.adulteducation.com

�Above: Students Join Teachers Via Video Call to Continue their ABE Classes in Spite of Difficult Times. We Commend Our Students and Our 
Teachers, Without Whose Willingness and Desire to See Their Students Flourish,Distance Learning Would Not Be Possible 

teaching Amid the CoViD-19 Crisis:  
Miami-Dade school Distric Adapts 
to Distance Learning
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https://www.deoamdcps.org

Dorothy M. Wallace CoPE Center’s 
Media specialist Education Fund  
Grant recipient: Ms. Constance Gilbert!

��Far Right: Ms. Constance Gilbert, 
Media Specialist, D.M.W. COPE Center 
Received Award Challenge

��Above: Supplies Pack Gifted to All 
Recipients 

 Congratulations! The Education 
Fund was pleased to announce Ms. 
Constance Gilbert, Media Specialist  
on being selected as a 2019-2020 
Education Fund Adapter Grant 
recipient for her project, Building 
Bridges with Skype in the Classroom, 
in the amount of $400. An evening 
celebration and presentation of the 
grant check was held at the Grant 

Awards Reception on Thursday, 
January 23rd at the Ocean Bank 
Center for Educational Materials.  
 The grant funding will be utilized to 
purchase items for the grant project. 
Skype in the classroom is a digital 
communication tool, available at 
no charge, that connects teachers 
with educators and guest speakers 
from around the world.   

 It enables teachers to find classes 
thousands of miles away, or just 
around the corner, to collaborate 
and learn with. 
 Additionally, all of the recipients 
received a framed certificate and 
Yoobi Classroom Pack, which 
consists of supplies for 30 students.  
Ms. Gilbert is Anchored in Excellence! 

�Front Row-Center: Ms. Constance Gilbert, Media Specialist, Dorothy M Wallac COPE South Center Shares a Photo opt with Other 
Recipients and Education Fund Supporters

�Above: Ideas with Impact Award 
Presented to Ms. Gilbert, Media Specialist, 
D.M.W. COPE Center Received 



REAlNews
Adult/Technical Colleges and Educational Opportunity and Access

https://www.miamilakes.edu/
A division of MiAMi-dAde County PubliC sChools

 On Friday, February 7th, 2020, 
Miami Lakes Educational Center & 
Technical College (MLEC&TC) hosted 
its first College Assistance Program 
(CAP) Advisors Information Workshop. 
Staff from Miami-Dade County Public 
Schools’ seven Technical Colleges as 
well as from the District presented at 
the workshop. Over 70 CAP Advisors 
attended, to learn about programs 
designed to prepare students to enter 
the career field of their choice through 
one of the sixty career technical 
education training programs, and to 
speak with a few students who provided 
testimony of their experience in the 
program.
 Assistant Superintendent Mr. Luiz 
E. Diaz and District Director, Mr. René 
Mantilla, with the division of Adult/
Technical Colleges and Educational 

Opportunity and Access, greeted the 
CAP Advisors while the Technical College 
staff highlighted some of the most 
popular programs and earning potential 
– Air conditioning, Automotive Service 
Technology, Building Automation 
Systems Technology, Heavy Equipment 
Operations, Truck Driving, Aviation, 
Biomedical Equipment Repair, Central 

Sterile Processing, Practical Nursing and 
much more. Ms. Jacqueline Chavarria, 
a financial aid officer from South Dade 
Technical College provided invaluable 
information about tuition, fees and 
financial assistance opportunities for 
students who are interested in our 
programs. A few of the students from 
the Braman Automotive program spoke 

to the audience about professional 
expectations and class experiences 
such as the opportunity of attending 
a technical college program with 
financial aid to graduating debt-free and 
becoming employed in a high-paying 
career.
 A delicious lunch was provided and 
prepared by the culinary students 
at MLEC&TC. At the end of the 
workshop, visitors were offered a tour 
of the campus by Mr. Scott Parker, Vice 
Principal and Mr. Eddy Lafaille, Assistant 
Principal who showcased the school’s 
state-of-the-art classroom in which  
the Building Automation Systems 
Technology program, sponsored by 
Siemens Corporation is housed.
 To learn how you can earn a career in 
a year from one of our many programs, 
visit www.careerinayear.com or call 
305-558-8000.

College Assistance Program Advisors 
Visit Miami Lakes tech: training Workshop 
About technical College Programs offer insight 
to CAP Advisors

  Above From Left to Right: District Director, Mr. René Mantilla, with Adult/Technical Colleges and Educational Opportunity and Access, Pictured with Braman Automtive 
Training Students who Attended to Represent Their Program and Share their Experience. Center: An Instructor Outlining the Objectives of the Workshop. Right: Counselor, 
Ms. Vivian M. Garcia and Assistant Principal, Mr. Jean C. Saint-phard, of Baker Aviation Technical College

  Above: Instructor, Mr. William Aylor, of the Building Automation Systems 
Technology Program at Miami Lakes Educational Center & Technical College 
Speaks to CAP Advisors on His Program

4 2 0 2 0
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 On January 18th and 19th, 2020 
our Airframe Department Head, Mr. 
Ricardo Flores, had the pleasure of 
traveling to Tulsa, Oklahoma, home 
of American Airline’s main base 
of repair operations.  Mr. Flores, 
a long time American Airlines 
Line Maintenance Technician and 
experienced Airframe Instructor, 
met with over 40 George T. Baker 
Aviation Technical College Students, 
who had been recently hired by the 
company as Aircraft Maintenance 
Technicians.  
 George T. Baker Aviation Technical 
College began it's aviation program 
in 1939. The building was dedicated 
in 1961 as George T. Baker Aviation 
Maintenance Technician School 
to honor Mr. Baker who, until 
his death, had been president 
of National Airlines, and had 
donated the land to the School 
Board of Miami-Dade County. 
  

 Mr. Flores  stood proud amongst 
his fellow technicians, many of 
whom had been his students only 
months earlier. According to Mr. 
Flores, “There’s nothing like seeing 
the end result.  It’s truly incredible to 
witness Baker students working at a 
major airline.”
  The majority of these students 
have recently graduated from 
George T. Baker Aviation Technical 
College, having also gained 
experience from working at 
maintenance repair operations 
and airlines in Miami.    

 These newly hired technicians 
benefitted from a recent hiring spree 
in which American Airlines hired 500 
Aviation Maintenance Technicians 
in late 2019.  Mr. Flores stated that, 
the company plans to hire 100 more 
mechanics this year.  
 American Airlines’ acquisition 
efforts showcase the volume of 
growth in the aviation industry. 
As new technologies are being 
developed, many aircrafts today are 
being outfitted with more complex 
avionics equipment.    
 

 This is expected to have a major 
impact on the demand for avionics, 
airframe, and powerplant technicians 
in the next ten years.    
 As the industry evolves, George 
T. Baker Aviation Technical College 
is continuously innovating their 
Aircraft Maintenance Technician 
and Avionics Systems Technician 
programs.  By investing in state-

of-the-art technology and hiring 
experienced industry professionals 
to teach, the school is taking many 
steps to keeping the program 
rigorous and competitive.
 Many major airlines at Miami 
International Airport such as 
American, Delta, LATAM, and United 
have continued to hire Baker 
Aviation’s best and brightest.  As 
career demand continues to rise, 
George T. Baker Aviation Technical 
College will continue to do what it 
does best, by providing the industry 
with the finest Aircraft Maintenance 
Technicians.  

baker Aviation Maintenance technicians  
in High Demand: Attracting More Jobs  
than Available Graduates

�Above: A Fixture that Hangs On the 
George T. Baker Aviation Technical College 
Building Located at 3275 NW 42nd Ave, 
Miami, FL 33142, Adjacent to the Miami 
International Airport

� Above: An Array of Elated Students from  George T. Baker Aviation Technical College Who Were Recently Hired by American Airlines as Aircraft Maintenance Technicians in Order 
to Meet the Demands in the Growing Industry
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Employee of the Year Winner  
Adult/Vocational Education: Mr. Hicham 
Moujahid,office Manager, Miami beach 
Adult and Community Education Center

https://www.miamibeachadult.com

The Miami Beach Adult & Community 
Education Center (MBA) takes great 
pride in announcing that its office 
manager, Mr. Hicham Moujahid, has 
been selected as the 2020 Employee 
of the Year for the Miami-Dade County 
Public Schools district.  As a 12-month 
employee, Mr. Moujahid is a sterling 
example of one who constantly strives 
for excellence.  Himself, a former 
student at MBA, Mr. Moujahid calls 
the school his second home.
 A native of Morocco, Mr. Moujahid 
came to this country with no English 
skills.  Thanks to his tenacity, and the 
dedication of his MBA teachers, he 
learned at an accelerated rate.  Soon 
afterward, he was hired as an MBA 
community liaison specialist, before 
moving to his present position.  He is 
multilingual (Berber, Arabic, French, 
Spanish, and English) and he uses 
these superior skills to communicate 
with a wide range of newly-arrived 
immigrant adult learners.  

 Mr. Moujahid is the UTD Steward 
for MBA and he works tirelessly 
with teacher-members who require 
clarification on the contract or other 
issues.  His diplomacy helps him also 
to clear up misunderstandings that 
may arise between teachers and 
students.
 This is no small feat, as MBA, in 
addition to its Fienberg-Fisher location, 
comprises the following programs:  
After-School Care Program at two 
centers; Biscayne Beach Elementary; 
Treasure Island Elementary; North 
Miami Beach Senior; and Miami Beach 
Senior.  Additionally, there are eight 
satellite centers that report to the 
MBA principal.

 To Mr. Moujahid, no task is too large 
or small. His mantra is, “When you do 
something meaningful for children 
and adults concomitantly, you really 
make a difference”.      
 Whether it is leading a staff 
meeting, greeting our district 
administrators and guests, ordering 
supplies, setting up audiovisual 
equipment, handling security, or 
a myriad of other concerns, he 
welcomes the chance to be of 
assistance.  He is an exemplar of the 
perfect UTD Steward and the MBA 
family is proud to salute his numerous 
achievements.

  Pictured from left to Righ: Office Manager, Mr. Hicham Moujahid from Miami Beach 
Adult & Community Education Center (MBA), Secretary, Ms. Gloria Campos at City of 
Miami Beach and Principal, Ms. Chantal Osborne, of Miami Beach Adult & Community 
Education Center (MBA)

    Pictured Here: Mr. Hicham Moujahid 
Mentoring His Students in the After Care 
Program at MBA

    Pictured Above: Miami Beach Adult 
& Community Education Center (MBA) 
Collorabes with a Local Radio Station to  Bring 
Awareness to Its Programs



REAlNews
Adult/Technical Colleges and Educational Opportunity and Access

7 2 0 2 0

 Today, more women are driving 
their way into the transportation 
repair industry, creating more 
opportunities for them, and a 
different experience for customers. 
The Bureau of Labor Statistics says less 
than two percent of auto technicians 
and mechanics are women. Currently, 
in Canada and the United States, only 
3-4% of all automotive mechanics 
are women. And among heavy-duty 
mechanics, only a minuscule 1% 
are women (according to surveys 
conducted by Statistics Canada and 
the U.S. Bureau Of Labor Statistics). 
This is extremely low, especially 
considering that, according to a 
study by Frost & Sullivan, women are 
now involved in 80% of car-buying 
decisions.              
 My name is Rebecca Koch, a 28 
year old student from Miami, FL. 
I am focused on my passions  of 
becoming a High Horsepower Diesel 
Technician (working on really big 
engines that run trains or large 

generators). I aspired to become a 
mechanic since I was young girl. My 
Dad was definitely the inspiration 
for starting off in this profession. 
He always taught me to take care 
of our vehicles so that I could be 
independent when I grew up. Things 
in life led me on a different path 
when I first graduated high school. 
However, the long time passion to 
be in the diesel world led me to the 
Heavy Duty Truck and Bus Program 
at Robert Morgan Educational Center 
& Technical College. Here, I acquired 
the tools to learn how to diagnose 
and fix a problem. These valuable 
lesson directed me to better things.
 This programs of study was a 
really great way for me to get my 
foot in the door. My professor, Mr. 
Nembhard, was extremely helpful 
in getting his students placed in 
jobs to help them start working, 
learning and earning. I was even lucky 
enough to go to SkillsUSA which is a 
United States career and technical 

student organization serving more 
than 395,000 high school, college 
and middle school students and 
professional members enrolled in 
training programs in trade, technical 
and skilled service occupations, 
including health occupations. I 
was in my last year when I took 
2nd place in the whole state for diesel 
mechanics. This was a proud moment 
and allowed me the opportunity to 
showcase my talent and be a stand 
out candidate in the industry.
 I was able to graduate at the 
end of 2017 without incurring any 
student loans, thanks to Miami-Dade 
County Public Schools.  
 Due to my achievements in 
school I was given the opportunity in 
September 2017 to get my dream job 
at Cummins Inc. (formerly Cummins 
Power South) which is an American 
Fortune 500 corporation that designs, 
manufactures, and distributes 
engines, filtration, and power 
generation products.  I secured a spot 

in its new Technician Apprentice 
Program (TAP). I am extremely 
grateful for the consistent support I 
have received in my years at Miami-
Dade County Public Schools.  I fully 
believe it is the main reason for my 
success today. Honestly, I have been 
extremely lucky with my coworkers 
and managers. Yes, It can be rough 
being a “woman in a man’s world,” 
however, they have given me a 
chance at Cummins Inc. to earn their 
respect and show that I can do my 
part. Several mentors at work are 
always there to help me figure things 
out when I need it.
 I am excited for my future as 
a diesel technician. It all boils down to 
who will work hardest at this job and 
give it their best effort. This I am very 
much prepared to do. My training at 
M-DCPS has given me the confidence 
to know I am fully equipped in every 
respect to take on new challenges in 
my profession.

rebecca Koch: Getting under the 
Hood of a Vehicle! “nothing in this 
World Can take the Place of Persistence” 

A DIVISION OF MIAMI-DADE COUNTY PUBLIC SCHOOLS

https://www.robertmorgantech.net/

�Above: Ms. Rebecca Koch, a 28 Year Old Student and Proud Graduate of  the Heavy Duty Truck and Bus Program at Robert Morgan Educational Center & Technical College 
Gleams with Pride. She has Already Been Employed by Cummins Inc., an American Fortune 500 Corporation that Designs, Manufactures, and Distributes Engines, 
Filtration, and Power Generation Products
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united Way of Miami Hosts M-DCPs:  
Annual breakfast at Jungle island

 On Thursday, February 19, 2020, 
the United Way of Miami held its 
annual breakfast for Miami-Dade 
County Public Schools (M-DCPS) 
at Jungle Island.  This festive event 
was an opportunity for United 
Way to honor its most generous 
schools and individual donors.  
 Our Administrators and teachers 
from the Miami Beach Adult 

& Community Education Center 
(MBA) were proud to be among 
the invitees to this prestigious 
event.  Kudos to Ms. Farah Perez, 
Teacher, who raised the highest 
amount of money from her adult 
education class. Students in her class  
were recognized with a pizza party  
for their generosity. MBA is proud 
to also recognize Mr. Steven Payne, 

Assistant Principal, whose generous 
individual donation was a testament 
to his concern for the less fortunate 
in our community.  Miami Beach 
Adult raised $3,358.50 for the 2019 
Campaign —Together, we’re standing 
for a stronger Miami.
 Ms. Belkys Nerey, the WSVN 
Channel 7 newscaster and local 
personality, inspired the audience 

with her powerful words about the 
importance of philanthropy.    
 She advised and encouraged  the 
attending group on how to promote 
community health and well-being, and 
what our impoverished community  
members would require in order 
to enable them to lead healthy 
and productive lives.    
 The administration and staff of 
MBA are pleased to have played 
a part in the United Way 2020 
fundraising effort.  Next year, MBA 
fully expects to expand its generosity 
and to provide further funding for 
those in need.

  Above: From Left to Right; Assistant Principal, Mr. Steven Payne of Miami Beach Adult & 
Community Education Center (MBA); Assistant Principal, Ms. Eugenie Laguerre of North 
Miami Adult Center; ESOL Instructor, Ms. Farah Perez of Miami Beach Adult & Community 
Education Center;   Principal, Ms. Chantal Osborne of MBA; Communiy Education Assistant 
Principal,Ms. Ana Herrera of MBA; Assistant Principal, Ms. Crisina Dibiase-Ugalde of 
MBA; Assistant Principal, Ms. Judy Rodriguez, Ed. S. of Lindsey Hopkins Technical College; 
Principal, Mr. Franklyn J. Glasford of North Miami Adult Education Center

  Above: Jungle Island, formerly Parrot 
Jungle, is a Relaunched Eco-adventure Park 
on Watson Island, Miami. In December 
20, 1936, 83 years ago, it was Founded 
in by Francis "Franz" & Louise Scherr. 
Parrot Jungle is One of the Oldest Tourist 
Attractions Established in the Miami.  
Jungle Island is a Multi Event Facility for 
Social & Corporate Events, as Well as a 
Historic and Innovative Animal Theme Park
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tips on How to stay Well: 
CoViD-19 Ptrevention 

STOP THE SPREAD OF GERMS  
Help prevent the spread of respiratory diseases like COVID-19.  

Stay home when you are sick, 
except to get medical care. 

Wash your hands often with soap 
and water for at least 20 seconds. 

Cover your cough or sneeze with a tissue, 
then throw the tissue 
in the trash. 

Clean and disinfect frequently 
touched objects and surfaces. 

Avoid touching your eyes, nose, and mouth. 

Avoid close contact with people who are sick. 

cdc.gov/COVID19
314915-A  March 16, 2020 1:02 PM 

https://www.cdc.gov/coronavirus/2019

Watch for symptoms
Reported illnesses have ranged from mild symptoms to severe illness and 
death for confirmed coronavirus disease 2019 (COVID-19) cases.
These symptoms may appear 2-14 days after exposure (based on the 
incubation period of MERS-CoV viruses).

• Fever
• Cough
• Shortness of breath

When to seek  
medical attention
If you develop emergency warning signs for COVID-19 get medical 
attention immediately. Emergency warning signs include*:

• Trouble breathing
• Persistent pain or pressure in the chest
• New confusion or inability to arouse
• Bluish lips or face
*This list is not all inclusive. Please consult your medical provider for any 
other symptoms that are severe or concerning.

Watch for symptoms
Reported illnesses have ranged from mild symptoms to severe illness and 
death for confirmed coronavirus disease 2019 (COVID-19) cases.
These symptoms may appear 2-14 days after exposure (based on the 
incubation period of MERS-CoV viruses).

• Fever
• Cough
• Shortness of breath

Use of cloth face coverings 
to help  sloW the spread  of 
COVID-19
How to Wear a Cloth Face Covering

Side view of an individual wearing a cloth face covering, which conceals their 
mouth and nose areas and has a string looped behind the visible ear to hold 
the covering in place. The top of the covering is positioned just below the 
eyes and the bottom extends down to cover the chin. The visible side of the 
covering extends to cover approximately half of the individual’s cheek.
Cloth face coverings should—
• fit snugly but comfortably against the side of the face
• be secured with ties or ear loops
• include multiple layers of fabric
• allow for breathing without restriction
•  be able to be laundered and machine dried without damage  

or change to shape
• Bluish lips or face
*This list is not all inclusive. Please consult your medical provider for any 
other symptoms that are severe or concerning.
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America Equal Access Act of 2002 – no public school shall deny equal access to, or a fair opportunity for groups to meet on school premises or in school facilities before or after school hours, or discriminate against any group officially 
affiliated with Boy Scouts of America or any other youth or community group listed in Title 36 (as a patriotic society). 

Veterans are provided re-employment rights in accordance with P.L. 93-508 (Federal Law) and Section 295.07 (Florida Statutes), which stipulate categorical preferences for employment. In Addition: School Board Policies 1362, 3362, 
4362, and 5517 - Prohibit harassment and/or discrimination against students, employees, or applicants on the basis of sex, race, color, ethnic or national origin, religion, marital status, disability, genetic information, age, political 

http://http://www.dadeschools.net/

